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JOB DESCRIPTION
Job Title: 


Bar Supervisor

Reporting to:
 
Director of Student Support Services
Salary:


£12.86 per hour


Hours/Schedule:
Term time only, 16 hours per week,

(Thurs, Fri and Sat x 4 hrs) 
Flexibility for other times is required outside of term time
Closing Date:

Monday 21 July 2025 at 5 pm

About the Role

The student bar is a lively and welcoming space where 30–50 students gather each night to relax, connect, and enjoy activities like karaoke, bingo, discos, and tabletop games. As Bar Supervisor, you’ll ensure the bar runs smoothly and safely, while also playing a key role in supporting students’ understanding of alcohol and promoting positive wellbeing.

When students are not on Campus, the venue is used for external events and residential bookings, some of these events require the Bar to be open and as such would be organised directly with the Centre Manager

Key Responsibilities

· Supervising the bar during opening hours (3 evenings per week, including Saturdays)

· Leading and supporting a small team of staff and volunteers

· Ensuring the safeguarding and wellbeing of students in a potentially vulnerable environment

· Managing alcohol sales responsibly, in line with licensing laws and college policies (students aged 16–25)

· Supporting students in developing a healthy understanding of alcohol use

· Creating a safe, friendly, and inclusive space for all students

· Helping to plan and run regular themed events and social activities

· Stock ordering, handling stock control, cash management, and basic reporting

Note: This job description covers the main, current duties and responsibilities of the job; however, it is subject to review and amendment in the light of developing or changing organisational needs. Other activities commensurate with this Job description may from time to time be undertaken by the Job Holder. 

RNC is an equal opportunities employer welcoming application from all sections of the community. We are committed to safeguarding and all successful applicants will be subject to an enhanced DBS (Disclosure and Barring Service) check. 

Eligibility to work in the UK is required.
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___________________________________________________________________
PERSON SPECIFICATION - Bar Supervisor
Essential and Desirable criteria will be assessed using a range of methods that may include application form, interview, task or test, presentation of certificates or required document. Consideration will be given to candidates who may not hold all the essential requirements but who can demonstrate equivalent and relevant experience.
	ATTRIBUTES
	MINIMUM/ESSENTIAL
	DESIRABLE 

	Experience
	Minimum 6 months working in a licenced bar or other similar venue – awareness of licensing laws
	Understanding of P&L, bar pricing strategies
Health and Safety matters with regard to staff and public

	Qualifications
	Good standard of education with functional skills in Mathematics and English
	NVQ Level 3 in Supervisory Management
Personal Licence

	Training
	Health and Safety qualifications 

Bar training 

COSHH
	WORD /Excel
First Aid at Work certificate



	Skills and Abilities
	Strong interpersonal and communication skills

Basic financial management

Experience in dealing with customer enquiries and complaints

Works well under pressure

Team player: strong leadership and motivation skills

Ability to plan and schedule own and others workloads
	Common sense

	Other factors
	Flexible working hours

Neat physical appearance

Environmental awareness

Enhanced DBS (Disclosure & Barring Service) disclosure required prior to appointment being confirmed

Eligibility to work in the UK
	



